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Herts Young Homeless Monitoring Form

Herts Young Homeless wants to meet the aims and commitments set out in its equality policy. This includes not discriminating under the Equality Act 2010 and building an accurate picture of the make-up of the workforce in encouraging equality, diversity and inclusion.

The organisation needs your help and co-operation to enable it to do this, but filling in this form is voluntary. The information provided will be kept confidential and will be used for monitoring purposes only.  

If you have any questions about the form, please contact the HR Team at HR@hyh.org.uk 
Please return the completed form to HR@hyh.org.uk
Gender 
With which gender identity do you most identify?

Male     Female     Non-binary  Transgender  Prefer not to say  If you use a gender identity we have not listed, please write in:
Is the gender you identify with the same as the sex you were registered at birth? 
Yes ☐     No ☐     Prefer not to say ☐
Age
16-24

25-29

30-34
 
35-39

40-44
    45-49

50-54

55-59

60-64

65+
     
Prefer not to say   

What is your ethnicity?

Ethnic origin is not about nationality, place of birth or citizenship. It is about the group to which you perceive you belong. Please tick the appropriate box.  
Asian or Asian British

Indian   
   Pakistani       Bangladeshi 
   Chinese    Prefer not to say     

Any other Asian background, please write in:  



Black, African, Caribbean or Black British

African 
    Caribbean
     Prefer not to say     

Any other Black, African or Caribbean background, please write in:  

Mixed or Multiple ethnic groups

White and Black Caribbean
 
White and Black African       White and Asian 
    Prefer not to say     Any other Mixed or Multiple ethnic background, please write in:     

White

English  
    Welsh      Scottish     Northern Irish      Irish 
British       Gypsy or Irish Traveller    Prefer not to say  
Any other White background, please write in:  

Other ethnic group
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Arab
 
Prefer not to say     Any other ethnic group, please write in:   


Do you consider yourself to have a disability or health condition?   
Yes 
 No 
   Prefer not to say 

What is the effect or impact of your disability or health condition on your work? Please provide details here:

The information in this form is for monitoring purposes only. If you believe you need a ‘reasonable adjustment’, then please discuss this with your manager, or the manager running the recruitment process if you are a job applicant.

What is your sexual orientation? 

Heterosexual (eg. straight)
 Homosexual (eg. gay/lesbian)           Bisexual Other   Prefer not to say       

What is your religion or belief?

No religion or belief
 
Buddhist 
 Christian       Hindu    

Jewish

Muslim  
  Sikh
  Prefer not to say   If other religion or belief, please write in: 


Do you have caring responsibilities? If yes, please tick all that apply.
None  

Primary carer of a child/children (under 18)   


Primary carer of disabled child/children  
Primary carer of disabled adult (18 and over)        

Primary carer of older person  
Secondary carer (another person carries out the main caring role)  
Prefer not to say  

Please note that all information is collated for monitoring purposes only and if any of the above apply and you are successful in your application, please speak with your line manager in more detail to discuss any reasonable adjustments that will support you at work.  
Equal Opportunities Policy

This information is not made available during the shortlisting process. The information collected is for monitoring purposes only and will help the organisation analyse the profile and make up of applicants and appointees to jobs in support of their equal opportunities policies. 

Herts Young Homeless recognizes that discrimination does exist which adversely affects several sections of this community, both in regard to their general wellbeing, i.e., income, housing, health, education, and in their access to public services.

Herts Young Homeless particularly recognises that discrimination affects homeless young people, women, people from ethnic minorities, members of the LGBTQ+ community, working class people, people who are HIV positive, ex-offenders and people with disabilities.  Further, it is recognised that for some young people in the groups mentioned above, their homelessness may be closely connected with the mental stress and other health issues that occur as a result of discrimination and oppression against them.
As an organization we believe that a diverse and inclusive workforce will benefit the services we provide to our service users and will contribute to creating an open and welcoming place to work for our employees.  We encourage creativity and innovation and want our employees to feel truly valued and appreciated.  
Herts Young Homeless intends, through the implementation of this policy, to eliminate discrimination in its policies and practices.  The operation of the policy applies to all matters that affect trustees, paid staff and volunteers, in addition to work with young people.




